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041-540-9522, Fax. 041-540-9524,
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HOSEO University

= Address: 20, Hoseo-ro 79 beon-gil, Baebang-eup, Asan-si, Chungcheongnam-do,
Republic of Korea 31499
= Website: http://eng.hoseo.ac.kr/

| . Introduction of University

1. History

— Founded in 1978 with the vision of a global world leader having venture spirit
October 29th, 1988 Approved as a University.

November 04th, 1996 Appointed as “A Distinguished University for Creating Local

Consortiums™ by the Small and Medium Business Administration

- November 11th, 2004 Acclaimed by the president as “A Distinguished Institution
for Regional Innovation”

- February 26th, 2015 Selected as a “IEQAS” (International Education Quality
Assurance System) University by the Ministry of Education

2. Traits

- HOSEO University is playing a leading role as a university of bringing up venture
cooperations. It is specialized in venture fields through Graduate School of Venture
and Business Incubator.

- Various ongoing projects are research support project(BK21 plus), specialized
project of university(CK-1), leaders in industry—university cooperation project(LINC),
practical education(EDISON), supports for the students entering into society(CANDO)
and so on.

- Connected with 163 Universities in 30 countries and 525 student from 11
countries are currently studying.

Il. Guidelines for Applicants
1. Recruiting Departments

Types of Occupation

Department Traits of Department after graduation
Korean Language Korean ]anguage and culture Korean language teacher
and Culture exploration
English Language & | Focusing on practical English English teacher, translator,
Literature= education foreign trader
Chinese Language Raising practical specialists on Chinese teacher, trader,
& China Studies* China businessman

L Raising Christian elites for the 21st .
Christianity minister, counselor

century




Track of Business
Administration

Raising organized management
specialists

logistics manager, tax
accountant

Track of Tax
Accounting

Raising professional manpower of
tax and accountant

CPA, licensed customs
agent

Major of
Management of
Digital Technology*

Raising innovative talented
individuals for the digital industry

Business start—up, marketing
director

Global Commerce

Raising experts in global commerce

international organizations or
governments

Youth Culture &
Counseling

Raising counselors for juvenile
protection

counselor

Track of Law Police

Raising judicial and police officers

patent attorney

Track of Public
Administration

Studying information gathering and
ability for date interpretation

administrator

Industrial
Psychology *

Raising experts in human problems

vocational counselor

Airline Service

Raising service experts

flight attendant

Track of Social
Welfare

Raising social welfare experts

social welfare official

Track of Social
Welfare for the

Raising professional social workers

social worker

Elderly
Practical Music Raising professional multi-media .
composer, singer

Performance manpower
Practical Music . . .

", Raising professional musician composer, producer
Composition
Classical Music . . .

. Raising professional musician composer
Composition

Classical Piano

Raising professional musician

pianist, accompanist

Practical Music
Acoustical Design

Raising professional multi media
specialists

composer, arranger

Leisure and Sport
Studies

Raising professionals in sports
industry

sports leader

Track of Golf
Sports Industry

Raising golfers and instructors

professional player

Visual Design

Raising designers preparing for
future

creative director

Industrial Design

Developing business abilities of
designers

working in design laboratory

Track of Film, TV,

Raising professional manpower in

broadcasting producer

& New Media new media
Track of Culture Raising manpower leading culture .

. . producer, director
Planning industry
Track of Cultural Raising experts in cultural industry writer, anchor
Contents

Track of Theatre
Studies

Raising international performing
artists

actor, producer

Food Science and
Technology*

Raising professional researchers in
food science and technology

official, researcher

Biotechnology*

Raising useful bio scientists

researcher

Herbal Cosmetic
Sciencex

Raising professional cosmetic
researchers

perfumer, instructor




Pharmaceutical
Engineering*

Raising experts in pharmaceutical
industry

working in charge of
medical information

Physical Therapy Raising expert therapists trainer

. . . . . medical technologist,

Biomedical Science | Raising clinical pathology experts L g
hygienist

Food Nutrition Raising nutrition experts nutritionist

Electrical
Engineering

Raising researcher manpower in
electricity

researcher, workers in
related industry

Digital System and
Control Engineering

Raising engineering manpower

working in defense or robot
industry

Track of Safety
Health Engineering

Raising experts in industrial
accidents

working in public enterprise

Track of Fire

Raising experts in emergency

Protection fire officer

A . management
Engineering
Track of
Information Raising expert manpower in high working in laboratory
Communication tech industry concerning computer parts
Engineering
Track of Oceanic IT | Raising manpower in ocean IT working in laboratory
Engineering fusion area concerning ocean

Track of Chemical
Engineering*

Raising manpower in chemical
engineering

working in high molecule
area

Track of Raising manpower in architectural
Architectural : g ) P architect, building engineer
. . engineering area
Engineering
Track of Civil Raising high quality specialists in ) .
. . . g .g .q Y sb working in laboratory
Engineering civil engineering
Track of . . . .
. Raising high quality experts in . .
Environmental . . . environmental engineer
. . environmental engineering
Engineering
Track of
Mechanical Raising creative mechanics working in research institute
Engineering
Track of Automotive | Raising national technicians in working in modeling
Engineering automative engineering company
Track of Intelligent Raising intelligent automation
Automation System researcher

system engineer

Engineering
Intelligent . . . .
Automation System Raising qualified professionals in making robots

. ) system area
Engineering
Materials Science & | Developing abilities and techniques . .

. . . L working in metal Industry
Engineering in material industry
ICT Automotive Fostering the fusion of technique working in bio energy fusion
Engineering and creativity area
Industry Fostering the knowledge of working in production,
Management finance, production, and guality, information system
Engineering programming area
Track of Applied Developing abilities for information researcher, working in
Statistics analysis software company

Track of Computer

Development of programming and

working in Internet contents




Engineering software company
Track of Game . .
Fostering game planning and . . .
Contents . . working in game production
. . graphic techniques
Engineering
Track of working in the Ministry of

Information Security

Raising information security experts

National Defense

Track of Computer
Software

Raising software experts

software engineer

Track of Electrical

Specialists in micro electronic area

working in broadcasting

Engineering* station
Track of Displa . . . working in display and LED
; . blay Raising manpower in display area d play
Engineering* company
Electron Material Exploration in electron, electricity working in equipment
Engineering and material area company
. . Fostering art sensibility an . . L .
Interior Design O. 9 y and working in exhibition design
science theory
Advanced Media Planning, production and marketing working in studios

of animation

2. Admission Screening
|. Screening Elements and Reflection Rate

Division

Screening Elements
Utilization(%)

Interview

Report Card

Overseas Koreans

Special Screening

Overseas Koreans

100 -

Foreigners

Special Screening

Graduates completing

all courses of study

- 100

Foreigners who have

foreign parents

- 100

[I. Interview

Division

Contents of interview

Overseas Koreans

Special Screening

Overseas Koreans

personality and attitude,
commonsense on current
affairs, aptitude and vision
for the major,

problem solving ability

Foreigners

Special Screening

Graduates completing

all courses of study

Foreigners who have

foreign parents

personality and attitude,
language (Korean: speaking
and listening), aptitude and
vision for the major,

problem solving ability




[Il. Administration Standard for a Tie

Division Administration Standard for a Tie

I " ; 1. Superior in TOPIK (when screening elements are reflected)
a uni 0
) 2. the number of total completed terms in school abroad
recruitment

3. the period of stay and residence abroad

3. Points for Applicants' Attention

|. Language : TOPIK level 3, TOEFL 530, CBT 197, iBT 71,
IELTS 5.5, TEPS 600 or corresponding test scores certified by the government.

Il. Points for Applicants' Attention

- Submitted documents can not be returned and submitted items can’'t be
changed after registering the application form (paying test fees) is
completed.

- If submitted items are false, or if submitted documents are forged or other
illegal or unlawful manners are employed in entrance and admission process,
the admission will be canceled.

— Double registration in two or more university can not be accepted.

— Personal information including entrance scores abides by privacy protection
act.

- If prospective high school graduate can’t get graduation requirements, the
admission will be canceled.

lll. Treatment of Personal Information in Admission Documents

- All personal information written in admission documents is used only for
entrance process and registering documents in our school is regarded as an
agreement to that utilization.

— If you enter Hoseo University, you are considered to agree to the personal
information utilization for school academic affairs.



4. Scholarship & Tuition Fees

I. Scholarship
First semester— based on TOPIK(Test of Proficiency in Korean) Level
Level 6 — 100% of tuition, Level 5 — 70% of tuition
Level 4,3 — 50% of tuition, below Level 2 — 30% of tuition

Second Semester — 70~30% of college expenses will be commensurate with the
order of merit.
(3Scholarship policy can be changed under circumstances)

[I. Tuition fees

1) undergraduate

(unit : 1000 won)

. natural
enroliment humanities/ . . . 3 3
grade ) airline service science/ engineering golf art
fee social .
physical
all
semester 750 3,313 4,020 3,800 4,177 4,030 4,240
grades
all
year 750 6,626 8,040 7,600 8,354 8,060 8,480
grades
2) graduate
(unit : semester / 1000 won)
enrollment humanities/ natural 3 X A 5
Semester ) . engineering physical art music
fee social science
general/ all
. 750 3,845 4,455 4,883 4,455 4,883 4,944
professional semesters
all
specialized 750 2,919 3,371 3,404
semesters -
5. Contacts

- Concerning Foreign Students for International Exchange and Education

Young Hwan, Cho
Tel. 041-540-9522, Fax. 041-540-9524,

E-mail: yh.cho@hoseo.edu
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